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Sample Newsletter Blurb – Generic Option
CGS & JED Release Evidence-Informed Recommendations and Resources to Support Graduate Student Mental Health and Well-being
On April 29, the Council of Graduate Schools (CGS) and The Jed Foundation (JED) released a report, “Supporting Graduate Student Mental Health and Well-being: Evidence-Informed Recommendations for the Graduate Community,” which provides an evidence base for future action to support graduate student well-being, along with recommendations for key stakeholders. The report’s findings and recommendations are intended to provide a starting point for discussion and action for all campus groups with a vested interest in the quality of graduate education. To date over 150 universities have endorsed the report’s statement of principles to show their commitment to supporting graduate student mental health and well-being.
Sample Newsletter Blurb – University Signatories
<University Name> Endorses CGS/JED Statement of Principles & Commitments to Support Graduate Student Mental Health & Well-being
On April 29, the Council of Graduate Schools (CGS) and The Jed Foundation (JED) released a report, “Supporting Graduate Student Mental Health and Well-being: Evidence-Informed Recommendations for the Graduate Community,” which provides an evidence base for future action to support graduate student well-being, along with recommendations for key stakeholders. The report’s findings and recommendations are intended to provide a starting point for discussion and action for all campus groups with a vested interest in the quality of graduate education. <University Name> is proud to be one of over 150 universities to have endorsed the report’s statement of principles and demonstrate our commitment to supporting graduate student mental health and well-being.
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<University Name> Endorses CGS/JED Statement of Principles & Commitments to Support Graduate Student Mental Health & Well-being
CGS & JED Report Includes Evidence-Informed Recommendations and Resources
Washington, DC – In recent years, climate surveys and research studies have demonstrated a critical need to prioritize the mental health of postsecondary students, but little information exists about programs and services designed to address the needs of master’s and doctoral students. <University Name> is pleased to endorse the recent work by the Council of Graduate Schools (CGS) and The Jed Foundation (JED) to address this issue.
The findings and recommendations summarized in Supporting Graduate Student Mental Health and Well-being are intended to provide a starting point for discussion and action for all campus groups with a vested interest in the quality of graduate education. Embedded in the report is a “Statement of Principles and Commitments of Graduate Deans,” which provides institutions a blueprint for action to support the academic success and well-being of all students. <University Name> is proud to be one of the 150+ universities to have endorsed the principles and commitments.
<Quote from Dean>
“Given the diversity of the graduate student population both in terms of life stage and career goals, considering the unique needs of graduate students in campus mental health plans must be a priority,” said CGS President Suzanne T. Ortega. “Establishing a shared set of values and a framework of principles and commitments is just the first step toward creating more inclusive, supportive program and campus environments and ensuring more equitable access to care. Our work with JED lays the foundation for future research on this critically important topic.”
“The findings from this project will be instrumental in moving forward with efforts to promote graduate student mental health and well-being,” said Dr. Nance Roy, chief clinical officer, The Jed Foundation and assistant clinical professor, Department of Psychiatry, Yale School of Medicine. The recommendations provide actionable steps to support graduate student mental health as well as opportunities for future study. JED is proud to have partnered with CGS on this valuable work.”
###
About CGS
The Council of Graduate Schools (CGS) is an organization of approximately 500 institutions of higher education in the United States and Canada engaged in graduate education, research, and the preparation of candidates for advanced degrees. The organization’s mission is to improve and advance graduate education, which it accomplishes through advocacy in the federal policy arena, research, and the development and dissemination of best practices.
About The Jed Foundation (JED)
JED is a national nonprofit that exists to protect emotional health and prevent suicide for our nation’s teens and young adults. We’re partnering with high schools and colleges to strengthen their mental health, substance misuse and suicide prevention programming and systems. We’re equipping teens and young adults with the skills and support to grow into healthy, thriving adults; and we’re encouraging community awareness, understanding and action for young adult mental health. Learn more at https://www.jedfoundation.org/
Sample Tweets
The @CGSGradEd and @jedfoundation release evidence-informed recommendations and resources to support graduate student mental health & well-being, with 150+ universities endorsing principles and commitments. https://bit.ly/3vx9W7v
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We are proud to be one of 150+ institutions to endorse the @CGSGradEd and @jedfoundation “Statement of Principles & Commitments of Graduate Deans,” to support graduate student mental health and well-being. https://bit.ly/3aHXGJa
[image: C:\Users\khazelrigg\AppData\Local\Microsoft\Windows\INetCache\Content.Word\MHWB_Signatories.jpg]       [image: C:\Users\khazelrigg\AppData\Local\Microsoft\Windows\INetCache\Content.Word\MHWB_Signatories2.jpg]
Part of @CGSGradEd @jedfoundation report is “Statement of Principles & Commitments of Graduate Deans,” providing institutions blueprint to support academic success, well-being of all students. As of today, 150+ IHEs have endorsed principles & commitments. https://bit.ly/3aHXGJa                
[bookmark: _GoBack](Continued next page)

Report from @CGSGradEd @jedfoundation includes Recommendations for campus stakeholders (presidents, provosts, senior leaders, grad deans/ program directors/ faculty, grad students, funding agencies) and Priorities for Future Study https://bit.ly/3aHXGJa[image: C:\Users\khazelrigg\AppData\Local\Microsoft\Windows\INetCache\Content.Word\MHWBRecs1.jpg]        [image: C:\Users\khazelrigg\AppData\Local\Microsoft\Windows\INetCache\Content.Word\MHWBRecs2.jpg]                
Findings in @CGSGradEd @jedfoundation report: While only 24% of grad deans indicated campus-wide strategic plan/vision/mission statement specifically references grad students, 49% noted institutions have taskforce/committee for grad student well-being. https://bit.ly/3aHXGJa


(Continued next page)

Findings in @CGSGradEd @jedfoundation report: 58% of grad deans reported their institution has a model, framework, or plan to promote grad student mental health and well-being. https://bit.ly/3aHXGJa

Findings in @CGSGradEd @jedfoundation report: 64% of grad deans reported their institution has collected data to assess grad student mental health and well-being in past 4 years. https://bit.ly/3aHXGJa

.@CGSGradEd @jedfoundation report highlights need to prepare more diverse workforce and calls for more equitable and supportive environments where ALL students thrive. https://bit.ly/3aHXGJa
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EVIDENCE-INFORMED RECOMMENDATIONS
FOR THE GRADUATE COMMUNITY

A Report by the Council of Graduate Schools and The Jed Foundation
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Supporting Graduate Student
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“Agrowing body of evidence indicates that mental health challenges .
are common among graduate students. Unfortunately, many barriers
exist to effective support and care. A collaboration between the
Council of Graduate Schools (CGS) and The Jed Foundation (JED),
Supporting Mental Health and Well-being of Graduate Students was
designed to address this gap by creating a foundation for evidence-based
policies and programs to support graduate student mental health and
well-being. The project was generously supported by the
Andrew W. Mellon Foundation and the Alfred P Sloan Foundation.”
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Supporting Mental Health and Well-being for Graduate Students

A Statement of Principles and Commitments of Graduate Deans

Over 150 institutions have formally endorsed the principles, committing to concrete
action over the next twelve months:
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' Statement ofPinciples and CommitmentsofGraduate Deans
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A Statement of Principles and Commitments of Graduate Deans () v (Y :

- r 4
Vision: As graduate deans, we are committed to building a graduate education e » ’ 9 &
: : - r 4
system that supports the academic success and well-being of all students. > &
Values: We believe in... P -

1. Student-centered education. Graduate programs succeed when they provide
opportunities for students to explore pathways and learning experiences that align with
their interests and goals.

2. Educational environments that support the whole student. Students are most likely to succeed
when graduate programs recognize that physical, social, and emotional experiences—in addition to
academics—are important aspects of any student’s life.

3. Diversity, Equity, and Inclusion. Diversity, equity and inclusiveness are at the core of graduate
schools and programs where students from all backgrounds flourish.

4. Transparency. Graduate programs best support students when they offer clear program guidelines,
policies and expectations that help students understand what is required for success.

younciL or
GRAGUATE scHoOLS





image8.jpeg
Supporting Mental Health and Well-being for Graduate Students

A Statement of Principles and Commitments of Graduate Deans b 1 : " P
0
Commitments: As graduate deans, we are committed to exercising our leadershipin... - L & 4
: ; o : ealVrlg-
1. Involving students in the development and revision of programming to support mental -
4 - &
health and well-being on our campuses. -

2. Recognizing and amplifying the roles of different groups in supporting graduate student
mental health.
3.Working across campus offices to develop a comprehensive approach to mental health
and well-being.
4. Ensuring that mental health and well-being programs on our campuses are tailored to the needs
of different groups of graduate students.
5. Developing and using evidence-based strategies that are designed to improve graduate student
mental health and well-being.
6. Investing in strong mentor and supervisor training on our campuses.
7.Increasing the collective capacity of the graduate dean community to better support graduate students.
8. Incorporating training on social and emotional skills into curricula and/or professional development for
graduate students and faculty.
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A Statement of Principles and Commitments of Graduate Deans oy

Principles: We also believe that we, as graduate deans, play a key role in >
supporting graduate student mental health and well-being by leading '
graduate education at our respective institutions with the following principles:

1. Well-being is a foundation of student success.

2. Thriving, not surviving, is the goal.

3.The challenges experienced by graduate students vary widely and differ in important
ways from the experiences of undergraduates.

4. Faculty, staff, and administrators who work with graduate students may also themselves
experience significant stress.

G FeRASate scuoors
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A Statement of Principles and Commitments of Graduate Deans

-
Accountability: As graduate deans, each of us is committed to working with campus partners o\ Vo
and our respective institutions to meet the following goals by the end of 2021. By this time, we
will have pursued the following outcomes, in ways that reflect the context and circumstances of
our own campus communities:

1. Supported the creation and institutionalization of a campus-wide consultative body with a robust
representation of various campus stakeholders.

2. Included explicit reference of support for graduate student mental health and well-being in the campus student
health framework.
3. Developed and implemented a process to periodically assess graduate students’support needs or assured that

any existing surveys address these issues.

4. Developed and implemented a plan to communicate to graduate program directors and faculty about

available campus resources and policies or assured that existing communication strategies include this information.
5. Developed and implemented a plan to communicate to all graduate students about graduate student mental
health and well-being and information about available campus resources and policies.
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"
Recommendations and Priorities for Future Study Y ) e
-
FOR UNIVERSITY PRESIDENTS, PROVOSTS, AND OTHER SENIOR LEADERS .‘ ‘ " -
The seniorleadership team of auniversty plays a critically important role n defning . -

insttutionalvalues and ensuring tha resources align vith those values University presidents,

provosts,and other seniorleaders are in a sirong positon to: (o

0 Ensure that campus strategic plans regarding mental health and well-being address the unique.
needs of graduate students.

0 Examine waysto mitigate the impact of hyper-competitive campus cultures,recognizing the toll this
may take on graduate faculty, taff, and students.

9 Createa taskforce or process to nvestigate how tenure, promotion and other faculty reward systems
might be morified to encourage academic excellence and work/life balance.

0 Priortizediversity, equity and inclusion, creating campus spaces to acknowledge and discuss
challenges and crises experienced directly by minoritized graduate students.

9 Consider creating a seies of university-wide campus wellness days, campaigns or events
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Recommendations and Priorities for Future Study N\ Y} H
-
FOR GRADUATE DEANS ~eallrg-
Graduate deans are typically the individuals on campus with the broadest and most central < &
responsibility for graduate education, They are also in a position to faciltate collaborations -

across different units. We encourage graduate deans to

0 Include training on graduate student mental health and well-being in orientations held for
new graduate faclty and directors of graduate programs.

0 In conjunction with the graduate faculty senate or other shared governance body, begin the review,
and as appropriate, evision of graduate student leave policies that may negatively impact students. In
particular, explore flexible leave policy options that allow students to remain partially engaged with
their programsif they choose to do so

0 Investigate how time-to-degree or funding limits might be changed to promote both worklife
balance and the highest levels of acadernic performance.

0 Greate asourceof funding to support graduate student organizations planning wellness days, mental
health campaigns o events.
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Recommendations and Priorities for Future Study W 0 4 " -

FOR GRADUATE PROGRAM DIRECTORS AND DEPARTMENT CHAIRS - " .’ r &4
Graduate Program Directors and Department Chairs have an important role to play in .‘ ’ ';
influencing the cultures of their departments and in setting policy. We encourage <

these leaders to:

Q Begin a conversation about ways to recognize the quality of graduate student mentoring
in annual performance reviews. Work to establish a shared expectation that faculty will consider the
whole student—not just their academic performance—in their mentoring.

Q Create spaces and mechanisms for students to exercise agency around career planning and decision-making,
such as Individual Development Plans (IDPs).

Q Include information in orientation for incoming graduate students on resources available to support graduate
student mental health and well-being.

Q Ensure that all policies, resources, and processes for resolving conflicts and making satisfactory progress are
transparent and available in easily accessible formats.

Q Identify points of stress around major program milestones, (e.g. comprehensive exams or execution of
thesis/dissertation requirements) and develop mechanisms for supporting students through those transitions.
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Recommendations and Priorities for Future Study - \ ‘ .’ oo
FOR GRADUATE FACULTY b 4 ™
Graduate faculty and supervisors are positioned to closely observe, and influence, > .

the development of their students. We encourage graduate faculty to:

0 Be transparent and clear about expectations, including expectations that students will
take the time needed to rest and care of their health and well-being.

0 Model the importance of work/life balance and self-care.

0 Recognize and support student agency in making decisions about careers, including careers
outside of the academy.

O Express concern and care for students who appear to be struggling, and be prepared to connect them
to appropriate campus resources.
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Recommendations and Priorities for Future Study - N ’ 9 e
- &

S
FOR GRADUATE STUDENTS > &

-

()

Graduate students have a critical role to play in helping faculty and administrators
understand the challenges they face and the resources they need. In addition, graduate
students are often the first to notice that their peers need help. We support the efforts of
graduate students, some of whom will become the next generation of faculty, to:

O Reach out to student affairs professionals, faculty, and counseling services when they
observe students in distress.

0 Play a role in peer mentoring and other initiatives designed to support student well-being in their
departments or on campus.

O Embody principles of self-care and compassionate mentoring as teaching assistants of
undergraduates.
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Recommendations and Priorities for Future Study - ‘\ ’ 9 o ®
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FOR FUNDING AGENCIES <

Funding agencies provide important incentives for change. We encourage funding .

agencies to:

0 Review how current practices for evaluating the impact of research funding may exacerbate
hyper-competitiveness and graduate faculty, postdoc, and student stress.

O Provide support for research to better understand graduate student mental health and wellbeing,
especially challenges and barriers experienced by underrepresented and underserved groups of
graduate students.
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...of the graduate deans reported that their institution has a task force or
committee that works on campus-wide strategy and planning related to
emotional health and/or emotional well-being of graduate students.

Ofthem...
73% include Student Affairs Office
72% include Counseling Office
7% include Graduate Dean's Office

56% include Graduate Students
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of the graduate deans reported that their nstitution has a model, framework, or

planto promote the mental health and well-being of graduate students.

offer campus resources that are specifically intended to
promote the well-being of Black students.

offer campus resources for LGBTO students
offer campus resources for Latinxstudents

offer campus resources for APl students

In contrast, of the institutions without a framework...
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22%

23%
2%

1%

offer campus resources that are specifically intended to
promote the well-being of Black students

offer campus resources for LGBTO students
offer campus resources for Latinx students

offer campus resources for AP students
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... of the graduate deans reported that their institution has collected data to

assess graduate students’ mental wealth and well-being in the past four years.

Of them...

said the graduate school (or
equivalent) was responsible for the
data collection

said other campus units were
responsible for the data collection
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“Our ideas of the “ideal” student are wrapped up in a history of elitism and
exclusion, and we will need to think more capaciously and
inclusively in the future. There is no group more aware of tacit
expectations than students themselves, and we can support their well-being
best if we send them the message that there are many ways
to succeed and have an impact.”
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“We need to acknowledge that students’ career goals take different ~_°
forms and then work hard to create program environments in which =
a variety of career goals are supported. We will need to let go of the idea
that the successful student in a doctoral program fits a certain mold or
aspires to a career as a professor at an elite institution. We will need
to make room for the idea that our graduates—both master’s and
doctoral degree holders—may want to make a difference at community
colleges, or as leaders in non-profits, industry, or government. We will
need to let go of the idea that students entering our programs must have
a certain academic pedigree.”
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