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A transdisciplinary university-wide mentoring program that provides graduate 
students with access to mentoring regarding developmental issues that lie 
beyond the coursework, exams, and dissertations. 

What is NEAR?
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Creative and rigorous intellectual work requires not only expert guidance in a 
substantive area or methodological approach, but also meaningful support, 
especially when contending with systemic bias and marginalization or personal 
stressors and hardships.

Founding Principle
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1. Interested faculty submit their information indicating issues they are willing to 
discuss with a student.

2. Students search the NEAR directory to find faculty open to discussing a 
relevant issue.

3. Students reach out to faculty with whom they would like to connect.

4. The faculty member and student meet up however and whenever they wish.

How NEAR Works
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• Considering a non-academic path after graduate school.

• Dealing with politics and conflict with faculty or peers.

• Decoding and demystifying academic culture and norms.

• Taking a non-traditional path to graduate school.

• Uncertainty about staying in graduate school.

Mentoring Topics: Academic Culture
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• Being a woman and related discrimination.

• Class and/or socioeconomic status and related discrimination.

• Physical health and/or abilities and related discrimination.

• Mental health and/or abilities and related discrimination.

• Racial, ethnic, cultural and/or religious minority status and related 
discrimination.

• Sexual and/or gender minority status and related discrimination.

Mentoring Topics: Minority Experiences
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• Caregiving for children.

• Caregiving for other loved ones.

• Financial stress and strain.

• Non-U.S. citizen or immigrant experiences.

• Veteran and military family experiences.

Mentoring Topics: Personal Circumstances
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Mentoring is often

• Invisible.

• Time consuming.

• Essential.

Raising the visibility of mentors’ efforts by sending

• Annual letter from the dean of Graduate School to mentor, with copy to 
department chair.

• Annual letter from dean of Graduate School to dean of the school/college.

Valuing Mentorship
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grad.buffalo.edu/near


